
  

  

 

  Page  
 
Reflections: Autumn and Summer   

Gratitude, Joy and Grief                         2 

Reflections by Roni Beharry                  3 

Chair’s Communique                             4 

Affirming  Update                                   5 

Trinity’s Financial Sign Posts                7 

Property Committee Report                  8 

Norfolk United Church Plaques            8        

Update from Worship Committee         9  

Update from Fundraising &  

                                    Stewardship       9                                       

Update from Future Directions           10               

Update from M & P                              12         

Gratitude List                                       12 

Crokinole                                              13 

All Are Welcome                                   13 

A Trip to Anishnabeg Outreach(AO)    14        

New Beginnings                                   15 

ECM  News                                           16  

Sunday School                                     17 

Dinner on an Autumn’s Eve                18 

Holly Market                                         19 

Stewardship Snippet                            20 

Trinity Looses a Friend                         22 

GUP                                                       23 

From one of Trinity’s Callers                23 

Prayer                                                    24 

Sorrows                                                 25 

Celebrations                                         27 

 
Sept 
2022 

‘A welcoming, caring family of faith, celebrating God’s love in Jesus.’ 
Core Value Statement 2008  

Voices 

 

 

 

Fall is here. The leaves on the tree by the parking lot have 
started to greet us with their beautiful display of colour. T 

The buzzing of the recess bell and the voices of children 
can be heard across the street. The Guides and Scouts are 
back as well as our yoga. fitness classes and Wednesday 
Gathering. We will shortly be joined by our friends from 
the Anishnabeg Outreach. They will be returning for 
Sportsball as well as starting their spirit bundles.  

It’s a time of growth and learning here at Trinity. We are 
looking forward to our garage sale and autumn drive 
through dinner, Sunday school, children’s choir and 
drama programs.  

The church is alive and transforming as we transition 
from the relaxing days of summer to the thoughtful days 
of fall. 

Fall: a time to  

transition and transform 
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Julian of Norwich: During her lifetime, Julian experienced the 
first (1348-50) and second (1361-62) waves of the Black Death in 
England, which historians estimate to have killed 40-60% and 
20% of the population, respectively. When Julian was 30 years 
old, she herself faced a high fever, difficulty breathing and the 
sense of being paralyzed. But it was while fighting this illness that 
Julian began to experience the first of her many visions. Fr. 
Brendan Pelphrey, a retired Greek Orthodox priest and scholar 
reflecting on her wise advice for today suggests: “Julian’s advice, 
I think, is very timely right now: Turn your suffering into his. Let 
yourself experience a bit of the cross. Let your suffering become 

redemptive suffering.”  Matt Puddister (May 7, 2020) . Julian Norwich: A Theologian for Our Time. 
Anglican Journal. 

It’s a time of year when we look towards Autumn with crisp and cool mornings and ever changing leaves 
of red, orange and yellow.  Summer still lingers in the air as well.  Thanks Trinity for helping me through a 
tough July and a joyful August. In July I discovered I did not have Covid, but instead a bacterial infection 
known as Lyme disease.  I have never been as sick as I was and I am still emotional when I ponder the 
care from Trinity, Nancy and the GGH ER medical team.  Yes, our medical system is under so much stress 
and I was blessed by their care.   

By August I was ready to dance and celebrate the wedding of Chelsea and Andrew in their beautiful 
backyard in Owen Sound. A close second to the joy one feels as a parent was the joy in seeing Nancy’s 
parents and Andrew’s grandmother rejoicing in the love for their grandchildren. I am thrilled for Andrea 
and Craig as they are upon the threshold of their celebration in September.  These moments we cherish 
forever. 

Within the journey of this life we all realize that sorrow and grief are also close to our hearts.  We lost 
some dear souls this past summer, some suddenly, including a friend of mine whose mother simply 
collapsed and died.  Today. I shared some time with a young woman facing the sudden death of her 
finance, ready to take the great adventure of love and life when again a sudden death at only 32 years 
old.  We live this beautiful and fragile life and we all have experiences of deep joy and sorrow mingled 
within our souls. 

Julian of Norwich faced her own suffering and a 14th Century world of war, plagues, persecution of Jews 
and others, church schisms and yet she had a vision of Jesus on the cross and all love and grace.  Her 
famous saying:  “All shall be well” resonates even today.  The growing movement in her day was a 
mixture of nurses, nuns, theologians and philosophers rejecting a God of condemnation for those who 
were sick and suffering and replacing it with compassion and love for all.      

Thank you for being a part of a movement at Trinity that is striving to be generous in love to everyone, 
inclusive of all  people as we seek to embody the ideals of Jesus and his goal to feed the hungry, visit the 
lonely and set those who are captive free.  Yes, autumn is a beautiful season and your generous  grace 
filled spirit makes this season all the more beautiful and bright.  

 
 

Reflections: “Autumn and Summer Gratitude, Joy and Grief                           

Rev. John Benham 
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Earlier in August, Lorne and I celebrated our ninth year of marriage. It is amazing 
how well two people get to know each other as the years go by. I have an 
intuitive sense of the rhythm of Lorne’s day, his preferred bedtime, morning 
ritual, lunch and supper rituals, television preferences… I understand what his 
sighs and silence communicates. He also understands me quite well. We both 
understand when we need to be present for each other and when we need some 
time apart. Borrowing the language, from the author Antoine De Saint—Exupery, 
“The Little Prince”, “we have tamed each other”. Another person would 
experience Lorne as very ordinary guy, I experience him as my “beloved”. I know 
that many of you relate to this experience of seeing your spouse or your children 
as “God’s Beloved”. Antoine De Saint –Exupery is famous for this quote, “It is only with the heart that 
one can see rightly; what is essential is invisible to the eye”. I was honoured to lead a book study at 
Three Willows United Church on “The Little Prince”. It celebrates relationships.  

Did you know that God calls each one of us “Beloved?” How do we deepen our relationships with our 
Indigenous neighbours and racialized persons in our community? How do we learn to see rightly with 
the heart? We began to do some exploratory work on systemic racism as some of us from Trinity 
United Church and Three Willows United Church, courageously read and reflected on Robin DiAngelo’s” 
Nice Racism: How Progressive White People Perpetuate Racial Harm”; chapter five helped us to better 
understand how we seem conditioned to employ discursive strategies to support and preserve power 
and privilege (such as eye-rolling, silence, interrupting a speaker, debating or withdrawing, 
credentialing ourselves as in the know….) . We became aware of moves (that we are all guilty off) that 
perpetuate and protect daily forms of racial harms. We got to know ourselves and our implicit 
participation in systemic racism. We began to develop a framework for social analysis and want to 
continue by deepening our knowledge and self-awareness this Fall. 

You can look forward to future learning opportunities on an ethic of love, more anti-racism learning 
opportunities and a possible study on microaggressions, which are small racially motivated aggressions 
that have a compound impact) More investigation of the United Church of Canada’s Intercultural vision 
(2006) and a growing relationship with Anishnabeg Outreach will hopefully help us to see with our 
hearts. Perhaps, at Advent we can study more traditional Advent themes. As I reflect on the day-to –
day challenges, we all face, it is also good to get back to the basics like grace, prayer and faith.  

Finally, Sarah suggested I write about my favourite cookbook. My favourite cookbook is in my memory, 
I enjoy making the traditional foods that I shadow -cooked with my mother, grandmother and great-
grandmother. I feel connected to them as I cook. Youtube is handy when I am unsure about proportions 
or technique. Dhal, rice and Chokka or curry anything are favourites! 

On September 18th ,I look forward to baptizing Baby Zuri. ! I look forward to a joyful September with 
you. Blessings, Rev Roni 

 

 

 

Reflections  
Rev Roni Beharry 
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To give everyone on council a chance to travel, go camping, stay at their cottage, or just relax, we took a 
break and did not meet over the summer. Meanwhile, the Future Directions committee met weekly 
throughout the summer. This hard working committee issued its summary report from the second 
survey and continued working on the upcoming third survey. Council will resume monthly meetings 
starting in September. Our first task will be to hire a new custodian to replace Ian Pasmore who resigned 
in August.  In the interim, we will be retaining a cleaning service to handle janitorial duties.  

Worship services at Trinity continued throughout the summer. We explored the theme “Finding faith 
that makes us better humans" based on the book If God is Love Don’t be a Jerk by John Pavlovitz. Thanks 
to guest leaders Rev. Gaylyn McLean, Mary Savage, and Marion Loree who filled in when neither Rev. 
John nor Rev. Roni were available.  

Rev. Roni led a book study on the book Nice Racism: How Progressive White People Perpetuate Racial 
Harm by Robin DiAngelo. Seven of us from Trinity and one from Three Willows met to discuss this difficult 
topic. We are now interested in holding an anti-racism workshop which would focus more deeply on 
certain aspects of racism. This workshop will be open to the congregation and others. Roni is also 
planning another book study in the fall. Watch for further details.   

Two hugely successful theatre camps were run by Andrea and Barb in July. This fall Barb and Andrea will 
be hosting Children’s Choir and a Drama program. Summer was busy and the pace picks up as we enter 
autumn with these upcoming events, the huge indoor garage sale on September 23rd and 24th. We are 
anticipating a large quantity of items to sell, items that people have been saving since the previous 
garage sale three years ago. Many people spent time decluttering during COVID.  

We are looking forward to Dinner on an Autumn’s Eve: A Drive Through, Take Out Dining Experience on 
September 29th. The Trinity Holly Market on November 5th. This year it will be a combined indoor and 
outdoor event.  

Anishnabeg Outreach plans to begin the Spirit Bundles program in September and the Tutoring program 
will start on October 7. The Sports program started up over the summer and will continue weekly on 
Fridays from 4:00 to 6:00 pm. The furniture has been removed from the Paisley Room to make space for 
the Anishnabeg Outreach Tutoring program. Anishnabeg Outreach plans to redecorate the Paisley Room 
(at their expense).  

Many of the Trinity activities are resuming after a summer hiatus. Fitness classes will be held on Monday, 
Tuesday and Friday mornings as well as Monday evenings. Sadly, after playing for many years, the 
volleyball group is disbanding. Thanks to this group for their significant contributions towards the cost of 
the new flooring in Trinity Hall.  

This fall Trinity will start to meet again to continue our journey towards becoming an Affirming 
Congregation.  I appreciate Wendelin’s ardor and urge you to read her newsletter article.  

It is an absolute joy to gather in person again since the COVID restrictions have been relaxed. However, 
COVID is still a concern for many. I encourage members to treat each other with kindness and respect. 

 
 

Council Chair’s Communique—Ken Chupa 
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“Are we THERE yet?!” (a.k.a. “It takes more than a rainbow sticker on the door…”) 

If you have cared for children and taken a trip together, you’ve heard the phrase, “Are we there yet?!” 
30 minutes after starting a 6-hour drive. You understand. You can chuckle at that analogy.  

Using it in this context, I’m not chuckling so much. I’m agitated. I’m quite nervous. I’ve even flirted  
with the idea of stepping down as AFFIRM Committee Chair. Because I am no longer sure how to get 
people in the room who really need to talk about what it means to be an Affirming church. Because so 
many people think, “We’re already THERE. Of COURSE we’re affirming!” There is an important caveat 
with that: exactly who have you asked? Other people who have been in this church a long time? Or 
people that are LGBTQ+? How many LGBTQ+ folks do we have in our congregation to ask?! 

 Is there a difference between being a person who works to affirm LGBTQ+ folks, and an entire church 
that makes this commitment? I think there is. What I am no longer certain of is how to create that 
bridge. How to get the minimum 80% of Trinity people working together to create that mindset. Which 
is truly a “safety net” for the mental health, well-being, and deep-down internal belief that every 
person is a Child of God. I do not want that rainbow sticker on the door, or the rainbow flag flying, 
unless it truly means safety and love and respect. Personally, I do not think we are “there” yet. Yes, 
some of us have experiences with family members and friends who are LGBTQ+. So how do we get 
“there” together, as a whole congregation? 

Have you had the absolute privilege of a deep, passionate, heart-talk with a young person recently, 
where you can hear the stress of not being understood? Or more to the point, being told their entire 
being was not valid… that they’d “grow out of it”… that they’re “looking for attention”… that “they’re 
experimenting, but they’ll get back to ‘normal’ soon”… 

Let me tell you about some people who have: 

 A Mission Co-worker friend of mine, working for 3 years at a home for children, where she was at 
risk if she even spoke about LGBTQ+ -- because it is still illegal to be gay in Jamaica. In 2022. 

 A 16-year-old who left their church (with their entire family), in great sorrow, because the 
leadership literally said, “Hate the sin, love the sinner!” Their parents had been married in that 
church, this young person had been on the A/V team for 5+ years. This family is still grieving. 

 A Guelph Transit bus driver (hurray!) who pulled to the side of the road and demanded that people 
ridiculing a person who was trans were to get off the bus – immediately. That is positive action. 

I took on this role as AFFIRM Committee Chair because I want to make a difference. I want to walk my 
talk. I had/have some trepidation and know I can’t please everybody. I felt that, as a woman who was 
white and heterosexual, I could stand on the front line and help create the change I wanted, that I had 
more social power and less personal vulnerability than a person who was LGBTQ+, who could be 
putting themselves on the “examining table”. (Honestly, folks, can you imagine a person who is 
LGBTQ+ not taking these kinds of discussions of whether to become an affirming church personally?!) 

I figured, yes, I would need to gather a group of people around me, we would need to read the United 
Church Handbook, and figure our way forward, for our unique church of Trinity United Guelph. What I 
don’t know is how to get more than those same twenty –five people in the room together for 
discussions.  

 
 

Affirming Update - Wendelin Galatianos 
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Twenty-five people is not 80% of our church. Silence does not mean assent and agreement to become 
affirming. 

Am I expecting too much?? --I hope not! I love Trinity, and the people that make up Trinity. I would like 
Trinity to be a safe(r) place for each and every Child of God. To me, that means being an Anti-
Oppressive church… and that means beginning with ourselves. I don’t know any other way to do the 
work Trinity needs to get done except through starting at the most personal level, then working out to 
small groups and through the large organization. 

I just started what seems to be a great book, You Deserve the Truth: Change the Stories that Shaped 
Your World and Build a World-Changing Life, by Erica Williams Simon. On page 15, she states, “While 
technology has allowed us to meet people and see things we would never otherwise have seen, it also 
makes us assume that everything is easy, or right within reach. In that way, the internet acts as a kind 
of a side-view mirror, except objects in mirror may be farther, not closer, than they appear. We may 
have far more to look at and be inspired by than ever before (including the air-brushed lives of our 
peers), but the false sense of authenticity makes us believe that all of the opportunity that we see is at 
our fingertips, when in reality, thanks to the lack of supporting infrastructure in the off-line world, 
much of itis far beyond a normal arm’s reach.”  

Are we going to seek out and explore these challenging issues together? In order to ensure that we do 
more good than harm, by claiming we are an Affirming congregation? And are we willing to make this a 
lifelong commitment? Are we willing to agree we will never be able to stop working on this, until 
LGBTQ+ issues become non-issues in our society? That’s a BIG commitment. Do you start to 
understand why I am quite nervous about the low turn-out for our pre-pandemic AFFIRM meetings?  

If you are with me on this: How many minutes are you willing to spend on this important work? How 
many minutes are you willing to spend to learn more about the issues facing the LGBTQ+ community? 
Are those minutes a commitment for minutes a day? Once a week? Or once a month? What was the 
last LGBTQ+ movie you watched? Who was the last speaker who spoke about LGBTQ+ that you heard? 

I guess, what I’m really asking: if you really DO want to become an Affirming congregation, if you really 
do want Trinity United Guelph to be a safe(r) space, with the majority of individuals in our 
congregation supportive and vocal and active about people who are LGBTQ+ being beloved Children of 
God…convince me and them. 

My goal is very clear to me: I will never, ever, knowingly contribute to someone feeling that they are 
not valid, worthy human beings, or risk them choosing to take their own life, because they are 
consistently excluded and told they are not Good Enough and feel there is no place in the world for 
them. That means I cannot be silent. Because someone who is LGBTQ+ might take my silence to be my 
agreement with others who believe they are not valid human beings who are Good Enough. If I am 
“Good Enough”, so are they. I will personally continue to take actions (and risk making mistakes), so I 
can be believed. Are you with me? Then can I count on you to be at the first in-person meeting for the 
work of AFFIRM since the pandemic started? I hope so! Please share your ideas on how to move this 
important work forward. And if you want to join the AFFIRM Committee, please talk to Sarah (our 
Office Coordinator) or myself. One person, or one committee, can’t do this work alone. 

 
 

Affirming Update - Wendelin Galatianos 
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Signposts point the way or direction  
 

 
 
 
 

 DIFERENT TIMES—DIFFERENT WAYS 
  

Our positive responses to these challenges over the past few years have yielded much more 
stability. Your amazing, continued support with your Offerings will provide a solid base to 
our Financial Signposts for the remainder of 2022.  
It is anticipated that our Offerings Budget of $230,000 will be met and our Deficit reduced by 
around $10,000 
Importantly, here are the contributing factors. 
 Balsam St entrance update:  has cost us $4000 dollars but it could go up to $5,000.   
 Flat roof replacement update cost is   $38,300  
 The roof top HVAC unit replacement  $11,000. 
 The Discretionary spending freeze has been relaxed and replace with continued prudent 

expense management which has resulted in many savings. Rev Gaylyn has been only partly 
replaced by Rev. Roni and Property Expenses, while accommodating the expense of 
replacing a portion of the flat roof ($38,000), remain under Budget overall 

 Modest Rentals are beginning to resume and providing a little more revenue, while also 
supporting our community life. 

 Fundraising Events are expected to also be stronger with the Drive through Suppers and 
the Indoor & Outdoor Trinity Holly Market to come.  

 An unexpected Bequest and a successful Grant application have boosted Revenues 
 As a result of these occurrences, our 2022 Deficit, is now anticipated at around $95,000 

much improved from the Budget of $105,000.Cash Resources and Reserves are adequate 
at this time 

 
 
We hope that these Signposts will give you confidence that Trinity is responding in 
pragmatic ways as we adapt and exit these uncertain times. Striving to minimize  the 
continuing financial pressures   is the best protection we can provide to our Trinity Ministry 
Way of Life, the best  support we can give our dedicated Revs John & Roni along with our lay 
staff, both now and well into the future.  

We wish you and your loved ones a continued healthy, safe and happy Summer as we 
approach Fall and Back to School activities for many families. 

 
 

TRINITY’S FINANCIAL SIGNPOSTS- George Cuthbert 
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Property Committee - Ron McMillan 
 

On August 23rd, Rosmar Welding 
installed the two new galvanized 
steel railings at the Balsam Street 

entrance . 

 In August when Hope House started construction on the former Norfolk United Church we were 
offered these plaques. They are memorials from former members of Norfolk United Church.   

 

 

Norfolk United Church Plaques 
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Your Worship Committee has been working very hard this past year. Covid was a very stressful 
time as it was necessary for us to make many changes to create a safe environment for us to 
worship and seek fellowship.  

We are so pleased that we are now back to a more normal type of worship. Our numbers 
attending services are still low but we are hopeful that more will return in the fall. Our live 
streamed services are still being enjoyed by many. I want to thank all of you folks who have 
participated in reading scriptures and in greeting each Sunday morning. It is wonderful to have 
you help out in this way. We are always looking for more volunteers so please don’t hesitate 
to sign the sheet on the bulletin board outside Rev John’s office or contact me at 519-836-
0095 or by email wells.marion1@gmail.com. 

It has been wonderful to have Rev Roni with us and we will be sad to see her leave in January 
2023 but wish her well. 

During Rev John’s absence due to his illness we were very fortunate to 
have been able to have excellent supply ministers that included Rev 
Gaylyn, Rev Marion Loree and Rev Mary Savage and thus our summer 
services continued with no interruptions. 

Check out our beautiful baptismal font. It has been refinished and is 
looking so much better. Our baptisms are an important part of Trinity 
and the font will be used for many more baptisms to come. 

Submitted by Marion Wells, Chair 

Update from Worship Committee 

 
 

Update from Fundraising and Stewardship  

A New Volunteer Opportunity !! 
Meat Pies has been a very successful project for Trinity. It has been a fun social time, a wonderful 

Outreach and an amazing fundraising activity! 
Would you like to co-ordinate this project? 

All of the plans, recipes are available for you! 
Lots of support!! 

Bob and I have coordinated this project now for 10 years and it’s time 
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FUTURE DIRECTIONS CONGREGATION SURVEYS – What’s taking so long? We thought this newsletter 
would a good opportunity to touch base with everyone and share some thoughts about the Future 
Directions Committee. You have heard from us in the past in the form of surveys and summary reports 
of those surveys. But who are we, what are we actually doing and why is this such a long process? The 
committee was formed after Gaylyn’s resignation from Trinity. The Trinity Council felt there was a need 
to find some interim help for Rev. John and to start having a longer-term view of Trinity’s future as Rev. 
John will also retire in the not-too-distant future. 

So, who are we? Future Directions is not a Search Committee, nor are we an actual Needs Assessment 
Committee as defined by the manual. We are a committee taking a barometer reading of the Trinity 
congregation. 

In the beginning, a short-term Search Committee was formed to find some interim help for Rev. John. 
John Bye and Hal Osborne signed on to lead the group looking at the longer-term view of Trinity. We 
became the committee co-chairs and met with Doug Hayward from Western Ontario Waterways 
Regional oversight group. After our conversation with Doug, he said that at that time, for what we 
were working on, we didn’t yet need regional supervision. 

What are we doing? We gathered a diverse group of Trinity people, representing as many aspects, age 
groups and interests as we could, to serve on this committee with us. Our committee developed a 4-
point process as a guideline for the work we were going to do. WHO ARE WE RIGHT NOW, WHAT DO 
WE WANT AND WHERE ARE WE GOING, HOW DO WE GET THERE and WHAT LEADERSHIP DO WE NEED 
TO ACCOMPLISH THIS? We settled on the survey model to gather information about Trinity, as had 
been done in the past. 

So, this is how we work. We go from broad brainstorming, to taking each topic and breaking it down 
into the ideas we want to address, then develop specific questions around each point. Unlike the 
consensus model used by council for decision making, our committee uses an absolute unanimous 
agreement on the wording of each question. We are a diverse and opinionated group, and this can 
take time. We had one question that we got absolutely stuck on, so much so, that we had to step back 
and ask everyone to consider the issue and postpone it for another week. We came back to it the 
following week and found wording that allowed us to feel good and move forward. 

Why is this taking so long? We send out around 300 surveys. We allow about 2 weeks for responses. For 
the first survey, we received 109 responses. For the second survey, we received 105 responses. Our 
response rate is about 33%, statistically outstanding. Trinity people want to be heard. The amount of 
information we receive is overwhelming. 

For example, 

 the last survey had 38 questions 
 28 of those questions required simple multiple-choice answers 
 10 questions had optional written responses 
 These questions averaged just over 50 responses each 
 That gave us about 550 comments to process 
 EXCEPT, some responses were a single line, some were lengthy paragraphs, and each of those 

may contain 6 or more comments and suggestions 
 We could easily have 650 pieces of information to process, discuss, weight, and summarized. 

Future Directions 



11 

  

By weighting we mean how many people said the same or similar things, in order to assess its merit. 

Our summary report is then discussed in detail by the committee, and we must have unanimous 
agreement on the interpretation, meaning and wording to each of the questions in the summary. 

THIS TAKES TIME. 

Where are we going from here? We have recently finished and distributed the summary report of the 
last survey. A third survey is well into development and will likely be longer than the last. It is going to 
deal with what we are calling the operations of Trinity. 

 How committees work 
 How council works and decisions are made 
 Congregational communications 
 Outreach programs 
 Finance – how are we managing our finances 
 

We are not entirely sure the survey model will continue to serve us well after the 3rd survey. At this 
point, we don’t have a clear path forward, but are starting to discuss it. 

I mentioned to someone in passing that we MIGHT consider using small group discussion model. The 
next thing we know, we are getting emails suggesting that extroverted people at Trinity are anxious to 
know when the small groups will start. We have not yet decided if this is the path we are going to take. 

All of this takes time to do well, and this is worth doing well. Our committee meets every Tuesday 
evening for 2 hours as we have been doing since last fall. We have continued to meet weekly 
throughout the summer. We cannot do this any faster and make it worthwhile. We are a committee 
working very hard for the benefit of Trinity. 

THE FUTURE DIRECTIONS COMMITTEE 

John Bye and Hal Osborne (Co-Chairs), Doug Black, Winne Dela Cruz, Don Dyson, 

Deb Garlough, Beth Harris, Eleanor Harrison 

Update from Future Directions 
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We were all so sorry to learn that Rev.John was diagnosed with Lyme 
Disease. We pray that rest has enabled him to be healed to return to 
work with us. 
We were so blessed to have Rev.Roni with us to support people in 
their grief, to lead us in worship, and to lead the book study Nice 
Racism. Special thanks to Rev.Roni for all her support. 
We are also  fortunate to be part of G.U.M.and have other Ministry 

Personnel offer to help when we need it. 
Trinity was a busy place this past summer and lots of children in the church for programs. S.T.E.M. 
Camp once again operated in Trinity. The Drama Camp was once again able to have their programs 
after not being able to run during Covid. A special thank you to Andrea LeBlanc and Barbara 
Moldenhauer for all their hard work. 
All our Staff worked hard this summer to keep things running smoothly. We especially thank Wendelin 
and members of the Property Committee for assisting when help was needed. 
We offer our Congratulations to Andrea and Craig on their wedding on Sept.10 in New Brunswick. We 
wish them all the best. 
We have received the resignation of our Custodian Ian Pasmore effective Sept.15 2022. Many of our 
members did not get to meet Ian since he started around the beginning of Covid when the church was 
closed. Ian started the coffee and fellowship time after worship which has been enjoyed by so many 
people. We wish him the best as he goes forward. 

Update from Ministry and Personnel 

Jo-Anne Angle 

 To those who helped Trinity to prepare for our busy summer and fall seasons including 
STEM Camp 

 To Jan and Wendelin for helping with coffee 
 To Rev Roni for an excellent book study 
 To Ken for his continued leadership 
 To Marion for organizing the June Canada Day social 
 To our amazing Property Committee for all their hard work maintaining the church this 

summer 
 To the Prayer Shawl Knitters for their prayer shawls which provide comfort to so many 

people 
 To Heather and Wendelin for covering for others during their vacations this summer 
 To Rev Marion Loree for an excellent service  
 To Rev Gaylyn McLean for her excellent service 
 To Rev Mary Savage for her excellent service 
 To Ken, Alex and Craig for their help with T.V and office computer 
 To Ron for all his hard work over the summer specifically with regards to our August 

camps 

Our Gratitudes List 
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Congratulations to the Trinity/Stone & 
Rockwood/Church of the Apostles  

Crokinole Team on our win on June 19th! 

Wednesday Gatherings have returned with coffee, tea and fellowship.  
As we enter the fall, our Wednesday Gatherings have returned. When the weather is nice we 
meet on the lawn. As the weather turns or if it rains we will meet inside in the Norfolk Room. 
Please come and join us. 

Book Club: Please come and join us for lively discussions on our current book. New members 
are always welcome! Please contact Joan Friendship-Gray 519-822-8983 or 
at joanfg90@rogers.com. 
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A trip to AO 
A Trip and a meal at Anishnabeg Outreach 



15 

  

Anishnabeg Outreach collected their key to the church 

Indoor Social Events with Food returned 
with our Canada Day social 
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This September sees the University of Guelph welcoming 

its largest class of first year               students ever. Nearly 

6,000 new students will be on campus this fall, bringing 

Uof G’s enrollment to approximately 30,000.  

The Ecumenical Campus Ministry is planning to receive these new students with a variety of 

Orientation Week activities (Sept. 4-10), as well as a slate of regular programming, which   

includes: 

 Community Dinner (each Wednesday 5:30pm) 

 Vespers Worship (each Thursday 5:30pm) 

 Labyrinth Drop-in (each Friday 11am-1pm) 

 Fall Day Retreat (Sat. Sept. 24 at St. Brigid Villa) 

Natasha Luth, a fifth year Creative Writing student, has taken on the role of Coordinator for 

ECM’s Queer Christian Community. QCC draws together students looking for an affirming 

space at the intersection of their Christian faith and LGBTQ2IA+ identities. 

Two of ECM’s recent graduates - Rowena Hetherington-Wilson and Jamie Gibson - begin 

studies in the Masters of Divinity program at Emmanuel College this Fall. Your prayers for 

them, all recent grads, and current ECM students are most welcome and warmly encour-

aged. 

With so many challenges facing young adults and institutions of higher education in recent 

years, chaplaincies like ECM have become vital sources of support and encouragement. ECM 

is only able to have a presence on the UofG campus because of support from Anglican,    

Presbyterian, and United Church communities of faith in our region. 

 

2023 marks the 55th anniversary of ecumenical campus ministry at the University of Guelph. 

It was 1968 when Anglican and United Church visionaries collaborated to hire Rev. Ritchie 

McMurray as UofG’s first ecumenical chaplain. Local 

churches are being asked to sponsor ECM’s 55th 

year, in ways that will make the campus ministry 

sustainable into the future. These requests are com-

ing to church sessions, councils, and boards for your 

prayerful consideration this Fall. Currently, ECM fac-

es a financial shortfall of approximately $25,000 

each year. 

To learn more about ECM’s programs, our role on 

campus, how you might donate to ECM, or get in-

volved, visit www.ECMguelph.org or email the Ecu-

menical Chaplain - Andrew Hyde - at 

hydea@uoguelph.ca.  
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 Sunday School :  
Learning about the Canada Day, God’s Love,   

our local Indigenous Peoples and more! 
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Stewardship Snippet–  What a Wonderful World Wynne Wright 

 
Did you ever: 

Stand on the dock in Southampton and watch the sun set over Lake Huron? 
Stand at the edge of Moraine Lake in Alberta? 
Look out over the scene that unfolds towards Lake Ontario from Rattlesnake Point near 

Milton? 
View Niagara Falls from one of the nearby towers? 
See the Grand Canyon from the edge of the Rim? 

 
If you have, then you know where the title of this snippet came from. And you will recognize 
that those examples are only a few, and are not necessarily the most spectacular scenes in the 
world. Whether you credit God, or nature for this beauty, it is undeniable that the world can 
be a wonderful place. I have to be honest – I have seen all of those wonders, but I did not get 
very close to the edge of the Grand Canyon. Terror won out over curiosity. 
 
The point is that the world is full of wonders, and it is in the nature of human beings to seek 
out such wonders. This may seem like an escapist, perhaps unrealistic activity, and to some 
extent, that's true – escape from the email inbox, from the ever present telephone, from the 
mundane things that we must do every day, and probably most of all right now, COVID 19. But 
we pursue these things to satisfy the curiousity and creativity engrained in us. 
 
Read Psalm 104 to realize the source of these human traits. It talks about God's immense, 
endless creativity, and how we use it to make our lives better. God (or nature) creates plants, 
and we learn to cultivate and nurture them to use for food, medicine and enjoy them for their 
natural beauty. Similarly, humanity has used animals, minerals, water etc for the betterment 
of our lives. Unfortunately, humans' appetite for such resources knows no bounds, and we 
have tended to assume that these resources are endless. That, however, is another story to be 
pursued at another time. 
 
In the gospels, we see Jesus using some of these creations to illustrate the points of some of 
his stories and as symbols. He turned water into wine, he took a very limited amount of bread 
and fish and fed thousands of people, he used bread and wine as symbols of his sacrifice. All of 
these represent the use of the natural creations or wonders for practical and teaching 
purposes. 
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Stewardship Snippet– What a Wonderful World Cont- Wynne Wright 

 
But we can all agree that all of these creations change us. Think of all of the new things you 
have seen in your lifetime and how they have affected you. Are you the same person that 
you were 20 years ago? 40 years ago? And is Trinity the same place as it was 20 years ago? 
40 years ago? 60 years ago? 
 
The obvious answer to all of the questions is – no, neither we nor Trinity are the same. The 
most recent example, and not a wondrous one, is COVID 19. We and Trinity had to use those 
traits of wonder and creativity to adapt to the circumstances – over and over again – so that 
we could continue with our lives and our mission. Personally, I think that the adaptability of 
Trinity and its operations to the constantly changing conditions was nothing short of a 
miracle! Many thanks to the reopening committee for keeping us on track during this ever 
changing process. 
 
And now for the stewardship part. We all want Trinity to thrive, not just survive, into the 
future. For it to move forward and continue to adapt to changing conditions, it is going to 
need your support in all of the pillars of stewardship – time, talent, treasure and presence – 
with time, talent and presence being perhaps the most important. 
 
A wonderful world, indeed – let's do our best to keep it that way by providing resources to 
Trinity so that it can continue to contribute to the community and make a difference, 
however small, to the life of the congregation and the city and beyond.  
 
To complete this picture, we will give you a biblical quote, from 2nd Corinthians, chapter 9 as 
translated in The Message. It follows up on the point about givings being an obligation from 
“reasons to give”, and illustrates a dominant statement made often during this process: 
 
“I want each of you to take plenty of time to think it over, and make up your own mind 
about what you will give. That will protect you against sob stories and arm-twisting. God 
loves it when the giver delights in the giving. God can pour on the blessings in astonishing 
ways so that you're ready for anything and everything, more than just ready to do what 
needs to be done.” 
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Trinity House Update: Trinity Loses A Friend 

Summer is a time for life, laughter and joy. It can also be a time for loss. Trinity lost some 
wonderful people this summer including Kathy Prentice, Agnes Keating and many more. We 
also lost someone who while not a formally member of Trinity was definitely  part of our 
church and community. 
 
Tim McCann or Santa as he was known by many  was well known in the Guelph community. 
He could be found most days sitting on his chair by Trinity House and would always say “hi” or 
wave. 
 
Tim had many health challenges but no matter what was ailing him he was always kind and 
had a smile and wave for every one.   
 
He will be greatly missed by many. In his memory please take a minute, no matter how busy 
your day to wave hi to a stranger and be kind. You never know what challenges people are 
facing. 

Source: Richard Vivian, Known for his Friendly Waves, He Brought Joy in Simple Ways. Guelph Today. 
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From one of Trinity’s Callers! 

 
A group of people were organized just after the pandemic started to contact Trinity attendees 
for the then expected short pandemic. When it became obvious that short and pandemic do 
not fit into the same sentence, more people were recruited . 
There was no hidden agenda, we would just call to keep in touch, and if we felt more was 
needed, we would email the office and or Ministers with our concerns for the person in 
question, with their consent. 
Today I decided I would make my occasional call to my list of Trinity folk.  If there was an 
upcoming event, we would of course pass along the details, though asking for money and 
donations was a firm NO! 
Today my one contact must live on the phone as I frequently get Bell offering to call me back 
when the line is free, (for a fee of course!) I try all afternoon with no success! 
The internet used to tie up phone lines, but I thought those days were gone! 
Quotes from today:  

 “I haven’t been out”,  
 “I suppose I should get off the couch” 
 “I'm getting to know more people in my new home and even playing some bridge” 
 “We just moved, it’s not been a good experience so far!”  
 “I really enjoy our chats” 
 “I’m so grateful my neighbour is a thoughtful person who makes sure I am OK, every 

day”. 
 “We should really get together for a coffee sometime” 
 “I have been back in church for a few weeks” 
 “I haven’t been back in church yet”  
 “I have been in church a few times” 

Messages left include:   
 “Sorry I missed you, you must be out enjoying this cooler weather, just checking in and 

hoping all is well” 
The pandemic has created a paradigm shift in everything we do and how we do it. This calling 
group is a prime example of what, in my opinion, should stay in the new  world. It has 
changed the way we interact with each other, and with our concepts of what and how church 
fits or will fit into our new thinking. 
Oops no, you haven’t seen me in church as I am hooked on the Sunday Morning Spiritual 
Listening group, from the Harcourt spectrum of services, which runs 9-10am on Sundays.  You 
will see me with  Prayer Shawls, Womenkin, Bookclub and offering Distance Therapeutic to a 
growing number of recipients, both through Trinity and Hospice Wellington. 
Pick up a  phone and call someone! It works! 
 

A Trinity caller! Val Morell 
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Powerful Christ, 
we are grateful that you came to us as a child, 
who grew out of a community that nurtured, supported, and taught you the way of your an-
cestors. 
You have asked us to do the same: 
      to treat every child as we would treat you, 
      to love every person as you have loved us. 
We are grateful that 
      your power is rooted in love, not force; 
      your strength is displayed through community, not might. 
You have taught us to work toward a better world where all of creation thrives,  and where 
every child matters. 
On this Orange Shirt Day, we remember Phyllis Webstad as a child, 
and the stolen childhood of all the children forcibly raised by church-run institutions, known 
as residential schools. 
We lament how these institutions 
      stole from children the opportunity to grow in a safe and loving environment,    
      stole from Elders the opportunity to share their teachings and wisdom with younger gen-
erations; and 
   stole from communities the opportunity to live intergenerationally. 
We mourn the children who never made it home, 
      the communities that were destroyed, the broken hearts,  the stories never shared, and  
the shattered relationships. 
We ask that you provide  comfort to all who are seeking healing and who daily wrestle with 
the ongoing harmful legacy of   these colonial institutions,  strength to all who name how co-
lonial powers have harmed us as peoples and as a nation; often at great personal cost, 
and  courage to all who are working toward reconciliation. 
Christ Child, As you grew, you reminded us to always welcome and care for children. 
We remember your children today. 
We lament and acknowledge the sinful ways that colonial powers tried to eradicate Indige-
nous cultures within Canada,  breaking Indigenous families,  removing children from their 
homes while destroying communities. 
And we pray for healing, 
so that we who live together in this country 
      can also work together to build a better future 
      where all children are cherished, beloved, and given what they 
need to thrive. 
So that we may treat all children as we would treat you, our Beloved. 
May it be so. 
Amen. 
United Church of Canada www.unitedchurch.ca 
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Grant Johnson: Passed away July 3rd, at the 
age of 102. Father of Lance, Laura and Gail. 
Active member of the United Church and 
various other organisations as well an avid Blue 
Jays fan since their inception. 

Bev (Beverly) Robinson – Passed away June 
24th. Member of Trinity United Church. 
Wife of Maurice and mother of Jackie, 
Bruce, Holly and Leigh.  

Agnes Keating: Passed away Sunday July 10th at 
age 79. Cherished wife to Robert for 44 years, 
devoted mother to George, and Suzanne. Sister to 
Dorothy Ann and Janet. A committed volunteer at 
many places including Trinity. She loved sports 
and the outdoors. 

Murray Cowbrough:  Passed away July 20th 
Husband of Linda, father of Sarah and Heather. 
Grandfather to Savannah, Annabelle, Sydney, 
Dominic and Stephanie. A former helicopter 
pilot in Africa and lover of planes and 
helicopters. He loved gardening and was an avid 
sports fan and coin collector. 



26 

 

  

“Blessed are those who mourn, for they will be comforted.”  
Matthew 5:4 

Kathy Prentice:  Passed away July 30th. 
Beloved daughter of Orma and the late 
James Prentice. Lifelong inspiration to her 
brother Brian. She maintained a positive 
outlook on life despite her many health 
challenges. She was a member of Trinity 
United Church and is remembered fondly 
for her kind and gracious presence. She 
was an active volunteer and was a 
recipient of the City of Guelph’s Mayor 
Award for her volunteer service.  

Christopher Deacon: Passed away 
August 18th . Beloved friend and former 
spouse of Emily Cooke. Christopher and 
Deacon were married at Trinity. He 
helped with the creation of art that is in 
our sanctuary and helped with many 
events including Vacation Bible School. 
While he faced many challenges and he 
took them on with courage. 

Gary Scott Campbell: Son of Dianne 
Scobie and Gary Campbell, passed on 
September 3rd.  Former coach of the 
Collingwood Blues Junior A team and 
columnist the Winnipeg Free Press. He 
was passionate about hockey, playing for 
the original Winnipeg Jets. He also loved 
animals especially horses and dogs. 
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           Please forward any Celebrations or Sorrows you would like included in future issues of               
                Trinity Voices along with a photo to info@trinityunitedguelph.ca  

 

 

Ron and Janet on their 50th 
Wedding Anniversary 

Andrea Leblanc & Craig Galbraith on their wedding  
on September 10th 

Chelsea Benham & Andrew Miller 
on their wedding on August 6th 
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MINISTERS: Rev. Roni Beharry & Rev. John Benham         
VOLUNTEER ASSOCIATE MINISTER:  Rev. Marion Loree     MINISTER OF MUSIC: Andrea LeBlanc 

CHILDREN & YOUTH PROGRAM CO-ORDINATOR:  Wendelin Galatianos 
BOOKKEEPER:  Heather Husnik-Osborne, CHURCH OFFICE CO-ORDINATOR: Sarah Pell 

PRIMARY CUSTODIAN: Vacant       SECONDARY CUSTODIAN:  Cindy Stevenson 
400 Stevenson St. N., Guelph, ON  N1E 5C3  l  Phone: 519-824-4800 l  Fax 1-888-233-1862  

THIS LAND - We acknowledge that we are on the land of the Attawandaron or Neutral People. These 
people and at various times Haudenosaunee & Anishnabe peoples, found this area at the junction of two 
rivers to be a place of trade and ceremony. We are grateful for their stewardship of the land and we accept 
our responsibility to be good stewards in this time. 

Calendar of Events 
 Sept 23 and  24– Trinity Garage Sale 
 Sept 25-Sunday School in Trinity Hall Resumes 
 Sept 29-Dinner on an Autumn’s Eve 
 October 10– Thanksgiving (Church is closed on the Monday) 
 October 11 - Guelph United Performers Theater Club starts 
 October 16– Guelph United Performers Children’s Choir starts 
 Nov 5– Trinity’s Annual Holly Market 
 


